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2. EXECUTIVE SUMMARY 
 

2.1 In accordance with Part 4A of the Council’s Constitution, Council can receive 
Annual Reports from Committees. The Constitution also prescribes how 
these Annual Reports are treated by Council. 

 
 

3. PROCEDURE FOR ANNUAL REPORTS 
 
 Corporate Parenting Panel’s Annual Report 
 

3.1 In accordance with para 3.55 of Part 4A of the Council’s Constitution, the 
overall time which may be devoted to question the Corporate Parenting 
Panel Annual Report shall be not more than 10 minutes.  

 
3.2 The Chair of the Committee (or in absence of the Chair, the Vice-Chair) shall 

introduce and answer questions on the report. The Chair of the Committee 
shall not have more than 3 minutes speaking time to introduce the report. 

 
3.3 For clarity, whilst the report relates to 2021-2022, it will be the 2022-2023 

Chair who is scheduled to present the report.  
 

3.4 It has been established practice for the Corporate Parenting Panel Annual 
Report to be received annually at Croydon Council meetings. 

 
3.5 For the remaining time available, the report will be open to questions.  

 
3.6 Any Member, except the Seconder of the Report, may ask the Chair or Vice- 

Chair, as appropriate, not more than two questions on each paragraph of the 
report. 

 

1. RECOMMENDATIONS

1.1 The Council is asked to receive and note the Corporate Parenting Panel 
Annual Report (Appendix 1).



 

 

4. Financial Implications  
 

4.1 As the annual report is for noting at Council, there are no financial implications 
directly arising from the decision. 

 
5. Legal Implications 

 
5.1 As the annual report is for noting at Council, there are no legal implications 

directly arising from the decision. 
 

5.2 The Council Constitution process is as described above.  
 

6. Equalities Implications  
 

6.1 As the annual report is for noting at Council, there are no equalities implications 
directly arising from the decision. Equality issues on the subject are however 
articulated within the report. 

 
 
 

 
 
 
 
 
 

 
CONTACT OFFICER:   Michelle Ossei-Gerning 

Democratic Services and Governance Officer 
 

 
APPENDIX 1: Corporate Parenting Panel’s Annual Report 2021-

2022 
 

BACKGROUND DOCUMENTS:  None 
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